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This is exemplified by the so-called universal breadwinner model where
all barriers to employment are removed by the state services, such as day
care and elder care. Pension benefits vary, but they are not the result of a
gender-stratified labor market. This policy route will most likely result in
a push for strengthening the relationship between contributions and
benefits while compensating for periods where public services may not be
appropriate, such as early childhood care. It is assumed that mothers
eventually will rely on public day care and other facilities for their elderly
parents. ....This model assumes that care is “de-familialized”
(Esping-Andersen 1999). .....The needs of women are recognized and
“serviced” via public services in order to maximize time in the labor
market. ....In practice, however, the unequal benefits between men and
women diminish, but do not disappear. This partly is attributed to the fact
that women continue to perform most care responsibilities that are not
assumed by the state. ....The introduction of caring services and the
increased participation of women in the labor market have not enticed
men to devote more time to caring responsibilities. Therefore, a change in
sociopolitical culture is also necessary in order to ensure formal equality.




RIEHRAEREN AN EFEREHATAEANSERRE  EINEED
- 2y ramn EETE ' 8
HE : HRBREAATE VERRFES , ARBHER , FADE, i?:
ﬁ%ﬁ . 001 2.§$%ﬁﬁi‘£§$%tj ﬁﬁ[PF%%fﬁ'a o
' IBAE, ROSES RBEARSHE. | $>5

Table 1: Normative Preferences concerning Gender and Pensions-

Affirmation (remedies
aimed at corrécting
inequitable outcomes of
soclal arrangements
without disturbing the

underlying framework

that generates them)

Transformation (remedies -

-+ aimed at correcting

- inequitable outcomes

precisely by restructuring
the underlying generative
framework)

oflabor) .

Recognition (recognize
the specificities of the
group in a positive
way to end the

negative connotation)

(2) Ackholivle&gmeht of o

the different career pattern
due to gerder results in
benefits tailored to these
careers. Thus, at the end
of the day, someone with
broken career should
receive something decent
vis-a’ -vis those without

broken careers

.(A)HT‘.ransformation of
motherhood (day care and
other services provided by
the state). Pension system
is the same for everyone,
but compensatory
measures are included to
provide a similar
opportunity for all. This
would assume that men
and women equally opt

for care giving tasks
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