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Mobilizing Overseas Vietnamese Human Capital to Promote Economic

Growth in Vietnam N

Following the end of the Viemam War, fhere has been a massive outflow of
Viemamese refugees and migranis 1o developed countries. The total number of
Vietnam-born persons living outside Vietnam is currently estimated between 2.5 and 3
million; nearly half of that number residing ﬁ}_ﬂ'm US. Afier three decades of
resettlement. the community of overseas 'Viema'mes,e collectively possesses a
considerable amount of economic reszrcgﬁ_ﬁ;kjng towards channeling these
resources to aid economic growth in Vicmanzx?presents-hoth an exciting opportunity
and a difficult challenge for the Vietmamese Govermment.

More important than overseas Viemamese community's financial capability 1s
their human capital. They are well educated and trained. have access to up-to-date

knowledge and possess substantial technical and managerial work experience,

However, the Vietnamese Government has so far enjoyed only limited successes in

tapping mto this vast pool of human capitat- This remains so for several main reasons.

———

First, many Viemamese intellectuals living overseas still distrust or oppose the
Vietnamese Government due 1o ii{r:_cl]qgiwl’“ﬁi'ﬂ”ergn'ccs or unhappy personal
experiences. Secondly, despite the Government's recognition of the potentially
important role of overseas Vietamese, the various government departments are not
yet ready and have no strategic or specific plans to fully utilize the short or long-term

contributions of overseas Viemamese experts. Thirdly, emigrant experts who are

|
considering to return to Vietnam often—fnd Ithat the gaps in living and working

conditions between developed countries and Wiétham are far too great to be

successfully overcome. / - /

(%4 )




. @i%ﬁ@ﬁi$i+£$$ﬁﬁfﬁﬁﬁiﬂﬁﬁﬁﬁ%
FE BWESN ar res
w181

TEEE:

LTS DR ToHE -
LERDARETEES - SRIFFH45 -
SERAE - RE#ET | RIEAEENE -

% BB
#7H®
Bl E

Recent developments suggest that the stage is set for an increasingly higher level

of mobilization of the overseas Viemamese community's human capital in order to

promote economic growth in V]emam_.- F,trs:r_egianai and international integration has
brought home to the Vietnamese the sad reality of how underdeveloped their country
still 1s after almost two decades of Doi Mo (economic reform). Secondly. after 30
years, there 1s now a generation of overseas-bom peaple of Viemamese ancestry in
various developed nations around the globe. Many of these persons are both highly
competent and enthusiastic towards hcl-pm_g ‘»i":cm;n:4miike their parents' generation,

they are almost free of divisive putiticﬂ ia'calo_giaﬂ"hirdly, the overseas Vietmamese

€xperts in the age group of 30 to 65 now have independent children and are
financially secure. These persons possess-notonly rich cultural knowledge and a vast
wealth of education and work experience but also important international networks.
They can provide the urgently needed 'grey matter’,

Willingness and readiness from both parties are necessary but not sufficient o

cnsure a satisfactory outcome. Recent incentives 'to- attract overseas Viemamese

ntellectuals are appropriate, but rnor.a_should_be: dEne. First and foremost. the

Vietmamese Government needs to demonstrate a more genuine spirit of national

reconciliation, including acknowledgement Df‘,past’pulic;fshortconﬁngs. Secondly, the
__J_ ot
Government should draw lessons from the strategies of China and India, which have

been very successfully in bringing together the strengths of their OVETseas

communities for domestic development. Thurdly, specific palicy measures need to be

not only carefully thought out and conststently-executed but also well coordinated

between relevant government departments
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