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Mowday and Steers’s (1979) organizational commitment questiﬁﬁnaire:, the most widely utilized

measute of commitment (Price. 1997), was used to assess this dimension of the study. The

15-1tem nstrument measures the relative strength of a person’s identification with, and

inyolvemnent in, a particular organization. Convergent validity was demonstrated through positive

association with measures of organizational attachment and motivation. The measure, in terms of

discriminant validity, was negatively associated with turnover and absenteeism. Cronbach’s alpha

coefficients ranged from 0.82 to 0.93.
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